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Table of respondents' location and status 

This Table reflects the status and locations of those South Island respondents who answered the relevant questions. 

 Locations 

Status East Christchurch North Christchurch South Christchurch West Christchurch CanTerbury region
Location not 

identified 
Total 

Result 

Board of trusTee 11 2 3 3 4 1 24 

Business owner 3 1 2 2  8 

InTeresTed member of the 
community 12 5 8 8 2 

34 

Organisation 8 5 4 6 15 18 56 

Parent 68 5 17 9 10 3 112 

Principal 6 2 1 3 8  20 

School student  17 1  18 

Teacher 22 7 8 9 11 2 59 

Tertiary student 1 1 1 1  4 

Total Result 131 22 40 57 60 26 336 
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Appendix 2 – Organisation of data 
 

There were approximaTely 6,200 comments from participants, which have been organised into 243 themes as follows: 

 

Section Proposal Question Theme 

Guiding the process of 
renewal 

Proposal 1.1 

That an education advisory 
board be established. 

2. What would be the benefits 
of an advisory board? What 
disadvantages and risks do 
you foresee? 

Value seen in Board with responsibility, authority and 
accountability. 

Appointment of Board members – diverse, number, relevance. 

Inclusive representation of all sectors – ECE, primary, secondary, 
Tertiary etc. 

Community and parental voice and involvement. 

Collaboration with exTernal bodies such as CERA, CCC; and 
having holistic approach. 

Bureaucratic challenges – concerns relating to too much red 
tape, government involvement. 

Proposal 1.2 

That a Waitaha Education 
Authority be established by 
Ngāi Tahu. 

3. How can you see the voice 
of iwi and Māori in greaTer 
Christchurch betTer 
represenTed in education? 

Māori control – decisions to remain with iwi and Māori. 

Māori representation on the advisory board. 

Involve Ngāi Tahu in the process. 

Iwi and wider Māori community consultation and involvement. 

Use pre-existing channels, or the advisory board. 

Establish models of Māori involvement. 



 

CORE Education Ltd – Analysis of feedback on proposals contained in the consultation document  22 June 2012   Page 67 of 80 

'Te Tāreinga Mātauranga: Shaping Education – Directions for Education Renewal in Greater Christchurch'     DRAFT 

 Proposal 1.3 

That a Pasifika advisory group 
be established. 

4. How can you see the voice 
of Pasifika communities in 
greaTer Christchurch betTer 
represenTed in education? 

Value seen in establishing Pasifika Advisory Group to engage 
Pasifika via e.g. school boards, clusTers, mentors. 

Pasifika control/decision making. 

Consult Pasifika community/groups/whānau. 

Pasifika representation on Advisory Board. 

Pasifika staffing and over commitment issues. 

Collaboration with all sectors and exTernal parties. 
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Early Learning Foundations Proposal 2.1 

To ensure that demand for 
ECE services is met in the 
short and long Term. 

5. How can we ensure ECE 
services respond to rapid 
changes in demand? 

Consultation – community involvement in decision making. 

Retain and support existing services – quality, choice. 

Networking, and support – diversifying services and 
partnerships, innovation, access. 

Support and fund specific services – e.g. Kōhanga, Playcentre, 
home based. 

Premises – supporting repair, rebuild and relocation. 

Family support and wellbeing – affordability, response to needs. 

Staffing – reTention, training, professional development, cultural 
responsiveness, philosophy. 

Leadership – quick decisions, straTegising, planning, monitoring, 
responsiveness to change, Tendering. 

Flexibility – in funding and licensing, ratios, age groups. 

Proposal 2.2 

To ensure that the Identities, 
languages and cultures of 
learners continue to be valued 
and supporTed. 

6. What can the ECE sector do 
to ensure that all learners' 
identities, languages and 
cultures are valued and 
supporTed? 

Embrace and strengthen relationships with, and learn with/from 
cultures, families. 

Consultation and collaboration with diverse cultural groups. 

Parental choice and opinion. 

Support Māori language and culture. 

Support Pasifika language and culture. 
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Professionalism – respect, tolerance, cultural responsiveness, 
language learning, mentoring, review and resourcing. 

Quality practice – qualifications, ratios, retain current 
excellence. 

Resourcing – targeTed for Māori and Pasifika, pay equity, 
incentives. 

Proposal 2.3 

To encourage ECE 
participation by families from 
priority groups. 

7. What will it take to ensure 
that vulnerable and isolaTed 
families are able to participaTe 
in ECE? 

Collaboration/cooperation with schools, social agencies, 
networks. 

Work with and lisTen to families, communities. 

Range of options – choice, alTernatives, range of services, 
responsiveness. 

Access, location, travel. 

Affordability including incentives. 

Resourcing and funding support. 

Marketing and raising profile of ECE. 

Leadership support. 
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School-age learning Proposal 3.1 

To plan educational provision 
as a network of community-
situaTed campuses/facilities. 

8. How important is it to plan 
for fewer but larger schools 
where learners may get a 
richer experience, even if it 
means children may have to 
travel a bit further? 

Disagree strongly with fewer larger schools. 

Not important to plan for fewer larger schools. 

Agree with fewer larger schools. 

Local schools build community. 

Other social and educational implications. 

Small schools advantageous. 

Effects on families. 

Travel. 

9. How important is it to retain 
the identity and traditions of a 
school following significant 
damage and/or when locaTed 
in an area where the 
population is much reduced?  

Not important to retain identity and traditions. 

Very important for identity and belonging. 

Other comments about identity and belonging. 

History and tradition. 

Consultation with community. 

Viability of schools in damaged areas. 

Rebranding of schools. 

Meeting student needs. 

Safety and stability. 

10. One way of accelerating Yes. 
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new school building projects 
would be to opt for greaTer 
standardisation of design. (All 
buildings would conform to 
current Ministry of Education 
policies, and all classrooms 
would be built as modern, 
flexible learning 
environments.) Would you 
support such an approach?  

No. 

Flexibility, innovative and future-proofed. 

Environment and Teaching. 

School as centre and focus of community. 

Consultation to ensure design suits siTe. 

Health and safety and provision for special needs. 

Accessibility. 

Financial. 

11. What benefits, risks, and 
advantages to you see in 
schools enTering into 
arrangements to share 
facilities with other schools, 
with Tertiary education 
providers, or community 
groups? 

Sharing large facilities. 

Learning hubs. 

Meet needs of individual students and pedagogy. 

Size issues. 

Consultation with schools and community. 

Schools in communities. 

Social issues. 

Travel. 

Safety issues. 

Financial. 
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11b. How might the risks be 
managed?  

Planning and management sysTems. 

Consultation. 

InTer school liaison. 

Teacher voice. 

Parental choice. 

Travel. 

Proximity of facilities. 

Student learning needs. 

Special needs facilities. 

12. What advantages do you 
see in creating education 
campuses that span ECE, 
primary, secondary and 
Tertiary education? 

Schools in communities. 

Mixed ages. 

Universal learning. 

Campus management and resourcing. 

Seamless transitions. 

Shared learning resources. 

Identity issues. 

Leadership opportunities. 

Travel. 
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Career and professional development opportunities. 

12b. What are the difficulties 
and risks this proposal raises?  

Pedagogical and philosophical differences between sectors. 

Equitable sharing of resources and facilities. 

Effects on community and pre-existing facilities. 

Diminished student choice. 

Insularity. 

Child exploitation and/or abuse. 

Size. 

Travel. 

Proposal 3.3 

To implement a digital 
straTegy for learning in 
greaTer Christchurch. 

13. What will it take for 
greaTer Christchurch to lead 
New Zealand in the use of ICT 
infrastructure and digital 
Technologies in ways that 
advantage learners?  

Infrastructure – e.g., high speed broadband and wifi hubs. 

Ongoing IT support, upgrading and mainTenance. 

Finance. 

Teacher professional development. 

Access to resources. 

GreaTer equity and access –e.g. from home and for special 
needs. 

Flexibility – around time, space, place and style of learning. 

Importance of ICT in ECE. 

ICT not regarded as top priority or a panacea. 
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Proposal 3.4 

To develop betTer approaches 
to managing transitions and 
career guidance. 

14. How can schools, Tertiary 
providers, Careers New 
Zealand and employers betTer 
support learners into further 
education or work?  

Explore career options, work experience, apprenticeships. 

Instill attitude of lifelong learning. 

Links with employers and employment. 

Support and ease transitions. 

Ongoing career guidance. 

Develop personal plans and support informed decision making. 

Develop self belief. 

Retain Technology and arts subjects. 

Proposal 3.5 

To ensure that the identities, 
languages and cultures of 
learners continue to be valued 
and supporTed. 

 

 

 

 

 

 

 

15. What can schools do to 
betTer foster te reo Māori?  

Professional development of Teachers and more te reo during 
pre-service training. 

FosTer relationships with Māori, involve iwi and whānau. 

More Māori Teachers and Teachers fluent in te reo. 

Cultural programmes such as marae visits, expert visitors. 

Everyday use of te reo. 

Te reo in ECE. 

Make te reo compulsory. 

Targeted funding for te reo. 

Proposal 3.6 

To improve outcomes for 

16. How can local schools 
betTer support children and 
young people with disabilities 

Teacher training and specialised support. 

Resourcing, facilities and funding. 
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learners with special needs. to learn?  Maintain special schools. 

Understanding and accepting differences. 

Classroom ratios. 

Safety, violence and disruption issues. 

Early identification of disability. 
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Post-compulsory education Proposal 4.3 

To put in place coordinaTed 
leadership of the post-
compulsory education 
sysTem. 

17. What areas of strength in 
the local institutions are well 
aligned to the needs of the 
local economy?   

 

Distinctive visions and programmes. 

Sector-wide leadership. 

Good relationships with industry. 

Relevant trade and skills training. 

Relevant work/research experiences. 

Improved work readiness. 

ExTernal marketing and advocacy. 

Attracting Māori; marae based training. 

18. Are there areas that 
institutions need to 
strengthen (or reduce) to 
improve the connections with 
local employers and to make a 
stronger contribution to the 
regional economy? 

BetTer community connections. 

Don't change. 

Second chance opportunities. 

Apprenticeships. 

Education, not training. 

TEC awareness. 

Proposal 4.4 

To improve secondary-to-
Tertiary and education-to-
work transitions. 

19. What can Tertiary 
education organisations do to 
strengthen their links with 
schools? 

Improved relationships with careers advisors, subject Teachers 
and youth transition services. 

Outreach including STAR, homework clubs, programmes in 
schools and online. 

Improve transitions and pastoral care. 
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Career seminars. 

Entrance scholarships and transport support. 

Recruit more domestic students. 

Advocacy for Māori, and celebraTe Māori successes. 

The sector is already doing a good job. 

19b. How can schools betTer 
connect with Tertiary 
education organisations?  

Work to ease transitions from school to Tertiary. 

AlTer school programmes – e.g. change/abandon NCEA. 

Meet student needs for information and preparation for 
Tertiary. 

Staff exchanges between schools and Tertiary. 

Recognise prior learning. 

Funding. 

More use of ICT. 

Shared siTes between schools and Tertiary. 

Happening already. 

20. What information can we 
provide to parents that will 
help them support their 
children to make wise choices 
as school leavers? 

Build parental awareness early. 

Career expos. 

School communication with parents. 

Parents need to engage. 
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Employment information – raTes, etc. 

Role models. 

Use ICT for information. 

Develop attitude of lifelong learning. 

Share individual education plans. 

Develop awareness of need for resilience. 

20b. How can schools improve 
careers and vocational 
support for senior students 
and parents? 

Improve knowledge and open mindedness of guidance staff. 

Seminars by employed professionals. 

Regular contacts and links with students. 

Understanding student needs. 

Work experience. 

Use ICT for information. 

Current sysTem good. 

Aptitude Tests. 

21. What can Tertiary 
education providers do to 
betTer help their graduaTes 
find employment?  

Engagement of Tertiary with employers and vice versa. 

Employment opportunities. 

Work experience. 

Benchmarks. 



 

CORE Education Ltd – Analysis of feedback on proposals contained in the consultation document  22 June 2012   Page 79 of 80 

'Te Tāreinga Mātauranga: Shaping Education – Directions for Education Renewal in Greater Christchurch'     DRAFT 

GraduaTe promotion. 

Bring in graduaTe role models. 

Scholarships. 

Current sysTem good. 

22. How can we encourage 
employers to support young 
workers to engage in training? 

Financial support and release time. 

Apprenticeships. 

Realistic appraisals and needs identification. 

Open dialogue with and personal inTerest in young workers. 

Ease transitions. 

Reduce compliance costs. 

Involve ITOs. 

Current sysTem good. 

Proposal 4.6 

To build on existing Tertiary 
initiatives to meet the 
vocational and economic 
priorities of CanTerbury. 

23. How can Tertiary 
education organisations 
increase their efforts to train 
people for the reconstruction? 

Planning and timing courses. 

Informing students. 

Apprenticeships and trades training. 

Involvement in 'real' projects. 

Support networks. 

CelebraTe successes. 
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Scholarships. 

Training is not just for the reconstruction. 

23b. What do Tertiary 
providers need to do to 
ensure their graduaTes can 
contribuTe to the long-Term 
evolution of the CanTerbury 
economy?  

Flexibility. 

Future focused and innovative. 

Problem solvers. 

Retraining. 

Community involvement and volunTeering. 

Pay raTes. 

Bonded employment in return for support. 

Student loans. 

Addressing inequalities. 
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InTernational education Proposal 5.1 

To develop an inTernational 
education straTegy. 

24. What are the priorities for 
inTernational education in 
greaTer Christchurch during 
the recovery phase?  
 

 

Combined marketing to improve perceptions and attract 
students. 

Physical safety. 

Quality experience. 

Financial. 

Diversity, global and cultural awareness and inTernational 
understanding. 

Facilities including accommodation. 

Tertiary links. 

InTernational education is not a priority. 

Employment and career support. 

25. What are the benefits of 
an inTernational education 
straTegy for greaTer 
Christchurch? 

Financial. 

Cultural and diversity. 

Global awareness and understanding. 

Combined marketing to improve perceptions and attract 
students. 

Employment and tourism. 

Not a priority. 

25b. Are there any risks in Physical safety. 
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such a straTegy?  Financial. 

Effects on schools – winners and losers and prioritising 
inTernational students over New Zealanders. 

Cultural, understanding and language. 

Career and employment support. 

Quality experience. 

Tertiary links. 

Marketing. 

  



Contact:   
 Coralanne Child

 Programme Manager : Christchurch Recovery Christchurch Recovery

ADDRESS:  Ministry of Education

 39 Princess Street

 Christchurch 8140

PHONE:  03 378 7345

EMAIL:  coralanne.child@minedu.govt.nz

WEBSITE: www.minedu.govt.nz




